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Abstract

romote influenza vaccination
creasing vaccination coverage

This short commentary examines the model developed by the U
among academic and administrative staff. It serves as an example
and promoting a culture of prevention in the workplace.

Keywords: Influenza vaccination, Public health camy3 ination in the workplace, Salerno’s model

Received date: May 14, 2026; Accepted date: M3 d date: June 08, 2026
Citation: Francesco De Caro, Pecoraro Nadi . na Caruccio, Federico Della Rocca, Alessandra Mea, Matteo Tomeo,
Raffaele De Caro, Giuseppina Cersosimo, A o e i Wisa Caiazzo, Giovanni Boccia, Emanuela Santoro, Mario Capunzo,

Giuseppina Moccia (2026) Flu Vaccinatjga i ; AT Ealth Campaign at the University of Salerno. ] Clin Trial Case Stud, 8:4.

Copyright: © 2026, Francesco
respect to the information, te

Al property rights, including copyrights, trademarks rights and database rights with
phs and illustrations on the website and with respect to the layout and design of

authority, in which an organizational model is proposed to increase vaccination uptake among university employees during
S@son. In fact, the impact of influenza can ripple through all university activities, from administrative and research functions
to teaching. V&cination thus becomes a preventive measure social and institutional as well as clinical capable of promoting strategic
investment in the institution’s resilience, aimed at bridging the gap between vaccination intentions and concrete action through occupational
medicine.

In addition to providing a theoretical model, the article examines the multi-level methodological and organisational aspects of the
vaccination campaign, which integrates prevention into the daily routine of working life. The simplification of the process, accessibility,
digitalisation, proximity to workers, the relationship of confidence with the familiar environment, and institutional collaboration are the key
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elements for a local and pragmatic vaccination campaign.

Workers can use a digital system that enables flexible, intuitive online booking; they can fit vaccination around thgg
time on factors like taking time off, waiting times, or physical travel factors that often limit workers’ participatio
The existing relationship between employees, the occupational health doctor, and healthcare staff, based o

health risks [5].

In short, the model goes beyond mere healthcare services, presenting a
both individuals and the academic and social community as a whole, by e
and inclusive culture of prevention. On the one hand, the university p
effective communication strategies; on the other, it acts in its capacity as a
directly, the scientific misinformation that underlies vaccine hesitancy [6].

ticipation and promoting a more accessible
viour through information campaigns and
entific institution by opposing, more or less

Although a potentially replicable method is presented, the grertheless closely related to the specific context of the University of
Salerno, which collaborates with local health authorities; it ather work contexts or university settings should be assessed.

Conclusion

The proposed model demonstrates tHS
responsibility that can influence th

K Ommunity and the resilience of institutions. Prevention in the workplace
¥ and corporate welfare. This translates into collective protection not only for workers,
ith whom they come into contact, even outside the workplace.

Wstrategies: Health prevention, institutional organization, and public communication.
ination campaign is effective when the healthcare system reaches out to users, removes logistical
roject is more than a local best practice. It offers a model of health governance that relies on
nd local services. In this model, proximity, digitalization, and direct communication should
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